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KPEATUBHE JIIJEPCTBO B OPTAHAX JIEPXKABHOI BJIAJIH:
MEHEJX)KMEHT-MAPKETUHT OBUM IIIXI]L

CREATIVE LEADERSHIP IN PUBLIC AUTHORITIES:
A MANAGEMENT-MARKETING APPROACH

B crarTi 31iliCHEHO TEOPETUKO-METOIONIOTIYHI TEH/ICHIIIT JTiIepcTBa B OpraHax JIep:KaBHOI BIIaJd B yMOBaxX BO-
€HHOTO CTaHy, BIUIMB JIiIEPCHbKUX AKOCTEH Ha HU(POBI3allilo Ta iX MepeBard B Cy4acHOMY CycniJibCTBi. OOIpyHTO-
BaHO HEOOX1IHICTh AKTHRI3aIllT KpEaTHBHOT OCHOBH JIISUTBHOCTI 013HEC-CTPYKTYP. 3'ICOBAHO CYTHICTh KPEATHBHOCTI
B 3araJIkHOMY PO3yMiHHI Ta y BUPOOHHUYIH NisSTBHOCTI MiATIpreMCTBa. Bu3HaueHo ponk KepiBHUKA Y PO3BUTKY Kpea-
TUBHOCTI Ha IiIIPUEMCTBI, 3 BpaxyBaHHIM OCHOBHUX PHC, IO CIIPUSIOTH JIiIEPCTBY B KPEaTUBHOMY MEHEKMEHTI.
CdhopmyapoBaHO HEOOXiTHI 3aX0AH JUIS CTUMYJTFOBAHHS PO3BUTKY KPEaTHBHOCTI Ta TBOPUHUX 3II0HOCTEH MpalliBHA-
KiB, BUJIICHO (DaKTOPH, SIKi CIIPUSIOTH (DOPMYBAHHIO KPEATUBHOI JisITLHOCTI TIEPCOHANY, Ta BAYKJIMBI YMOBH YCIIXY
1HHOBAIIHOI AISTEHOCTI B MEHE/DKMEHTI Oi3HeC-CTPYKTYP.

KiarouoBi ciioBa: nigepctBo, Oi3HEC-CTPYKTYPH, MEHEIKMEHT, KPeaTHBHICTh, OPTaHHU B, JTIOACHKI PeCypcH,
OpraHU JIepKaBHOI BIIaIH.

The article deals with the theoretical and methodological trends of leadership in the conditions of martial law,
the influence of leadership qualities on digitization and their advantages in modern society. The need to activate the
creative basis of business structures is substantiated. The essence of creativity in the general sense and in the produc-
tion activity of the enterprise is clarified. The need to activate the creative basis of business structures is substanti-
ated. The essence of creativity in the general sense and in the production activity of the enterprise is clarified. The
role of the manager in the development of creativity at the enterprise is determined, taking into account the main
features that contribute to leadership in creative management. The necessary measures to stimulate the develop-
ment of creativity and creative abilities of employees are formulated, the factors that contribute to the formation of
creative activity of personnel and important conditions for the success of innovative activities in the management
of business structures are highlighted. When choosing a management style, the leader must take into account, first
of all, the laws of management, which determine the basis of the objective components of the style. Ignorance of
laws can only partially be compensated by the art of management. The same applies to the principles (generality,
objectivity, obligation) that determine the rules for introducing laws into management practice, serving as guide-
lines when choosing a style. Today, the principle of decentralization is manifested by democratic leaders during the
organization of the implementation of the decisions made. It is implemented in the form of delegation of authority
by the leader to subordinates. At this stage, a democratic leader tries to take into account the level of professional
training, experience, ambitions, motivation, etc. of his followers as much as possible. By delegating responsible
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duties to them, he strives to make their performance attractive, satisfying and conducive to personal growth, while
achieving success serves as a kind of social reward, strengthens the sense of involvement and personal responsibil-
ity for the fate of the organization. Along with responsibilities, the leader delegates to his followers the appropriate
authority and resources to fulfill them. Without removing his own responsibility for achieving the defined goals, the
leader in the framework of the democratic style of management avoids excessive detailed control over the actions of
subordinates. He controls the result, giving subordinates the opportunity to show creativity when determining ways
to achieve it. However, when evaluating subordinates, he is guided by objective, tested and well-known criteria that

exclude subjectivism or bias.

Key words: leadership, business structures, management, creativity, authorities, human resources, authorities.

IocTanoBka mpodaemu. JlimepcTBO € OMHUM 3 KITFO-
YOBHX EJIEMEHTIB YCIIXy B CYCIUIBCTBI, CIIPSIMOBaHE Ha
3a0e3neueHHs eeKTUBHOTO (DYHKIIIOHYBaHHS pi3HUX chep
JSUTBHOCTI JiepkaBu. HeMOXIIMBO epeKTHBHO BUKOHYBATH
¢yHKLIIT TUTaHyBaHHS, OpraHi3amii, MOTHUBAaMii 1 KOHTPOIIO,
SIKIIIO HEMa€ €(PeKTUBHOTO KePiBHUIITBA 1 JTiIepiB, 3AaTHIX
320X04yBaTH MEPCOHAJI, MO3UTHBHO BIUIMBATH, 1OCATAI0UN
MO3UTHBHUX KIHIIEBUX PE3yJIbTaTIB, 7€ KPEaTHBHICThH SIK
NpoLEeC MOLIYKY W 3acTOCYBaHHS HOBaTOPCHKUX DIillICHb
CTa€ OIHUM 3 OCHOBHHX JDKEPET CTBOPEHHS KOHKYpPEHT-
HUX TiepeBar Oi3HEC-CTPYKTyp. 3a PaxyHOK JiIepChKUX
SIKOCTEH MOJKJIMBO 3a0€3MEeYUTH BUKOHAHHS 3aBJaHb, SIKi
BUHMKAIOTh TIEPE]] IeP)KaBHOIO CIIY>KOO0I0 3 OISy BIPO-
Ba/DKCHHSI Pe(OPMHU, a TAKOK YIPABIIHCHKUX IPOIIECIB.
[Mapagurma mpuBeneHHS Cy9acHIX BUMOT YIIPaBIiHCHKOT
CUCTEMH y cdepi PO3BHTKY IiJepcTBa JO3BOIATH eek-
THUBHO JIOCSTTH COLIAJIbHO-€KOHOMIUHMX IIiJIeH JIepiKaBH.
JloCHiIHUKN  BBaXKalOTh, IO PO3BUTKY KpPEATHBHOCTI
JIiJiepa Crupusie HasBHICTh TaKUX elleMeHTiB [8, c¢. 32-35]:

— KOMIICTEHIIIT, TOOTO 3HAHHS, HABUYKH, JOCBII;

— TBOpYE MHCIICHHS, THYUKICTb 1 HAIlOJEIIMBICTD i
Yac TOIIYKY pillIeHHS;

— MOTHBAIIIS], SIK BHYTPIIIHS, SIKa BKJIIOYA€E 0COOUCTY
3aIiKaBJICHICTh Y BUPIMICHHI MPOOJIeMH, TaK 1 30BHIIIHS,
TOOTO Ha/TaHA OpPTaHI3aIlI€I0, HAPHUKIIA MaTepiadbHe CTH-
MYIIIOBaHHSI i Kap’€pHE NPOCYBaHHS; aKTHBI3aIlisl TBOP-
YOro MOTCHITIATY MPAIliBHUKIB 3aJICXKHUT SIK BiJl 30BHIIIHBOT
MOTHBAIii, TaK 1 BiJ BHYTPIITHHOI MOTHUBAIIil; ICTOTHICTh
BIUIMBY 30BHIITHBOT MOTHBAIIIT TIPSIMO 3aJIS)KUTH BT PIBHS
BHYTPINIHEOT MOTHBAIii, TOOTO UMM MECHIIE BHYTPILIHSI
MOTHUBAIIisl, THM iCTOTHIIIIC BUSIBJISIETHCS 30BHILITHSL.

AHaJi3 ocTaHHIX JocidigxkeHb Ta myOJaiKamii.
JlinepcTBO cTano 00'€KTOM AOCTiIKEHHS 0araThox BYe-
HUX, 1 MPOOIIeMaTHKa, IOBsI3aHa i3 CyYacHUMHU i IXOTaMHU
J0 JinepctBa y Oi3Hec- -CTPYKTypax BHCBITJIIOBAJINCS B
pobotax sik pralHCLKI/IX TaK 1 €eBponerchKux (axiBIiB.
Cepen Hux MmokHa Buaimuty: JI. Augepcena, J[. Kemica,
JI. Konecwixk, /1. Opasi, T. I'punabko, B. ['omoscekoi [2; 5],
B. 3aropcekoro, M. Kpasuenko, C. Bacunsuak, B. IBanu-
muHa, A. Ilerpunsk, I1. Toppenc ta in. He3paxaroun Ha
NpOLIECH MOZAEPHI3aLil MyOIYHOTO YIPaBJIiHHS, PO3BUTKY
JIiaepcTBa K y Oi3HEC-CTPYKTypax, TaK i B OpraHax Jep-
JKaBHOI BIIAIM 3HAYHY YBary HAyKOBII MPHUIUISIOTH TTUTaH-
HSIM KPEaTHBHOCTI.

@opMy/1I0BaHHSI 3aBJAAHHS JOCJHIIKeHHs. MeToro
CTaTTI € aHaJIi3 TEOPETUYHOTO Ta MPAKTUYHOTO KPEATHBHOTO
JIEPCHKOTO TOTEHIiay Yy Oi3Hec-CTPyKTypax, i B opra-
HaX Jep’KaBHOTO ynpaBmHHsI sIKi e()eKTHBHO IOCSTArOTh
COIIaTbHO-EKOHOMIUHMX Il JIepyKaBH JUIsl TTO3UTHBHOT
pobOTH MEHEPKMEHT-MapKETHHIOBOTO MIJIXOLY JIePIKaBH.

Buksiaag ocHOBHOro martepiajy Joc/igxeHHsi. 3a
gac HEe3aJeKHOCTI YKpaiHH OpraHW [ep)KaBHOI BTN
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3a3HAIOTh TOCTIHHUX 3MiH Ta MopepHiszamii. Po3urox
CYCIUTBHO-KPEaTUBHUX BITHOCHH Tiependadae HasSBHICTH
JIIePCHKOTO BIUIMBY Ha OCHOBI JII€EBHX MEXaHI3MiB BEpPTH-
KaJIbHOI MOOUIBHOCTI, (POpMyBaHHS €KOHOMIYHUX MeXa-
HI3MIB YIpaBIiHHA, MiIBUINEHHS KBamidikamii Ta Bep-
XOBeHCTBa IpaBa. HoBa Teopis Jep)kaBHOTO JiepcTsa,
niannMyBaHa 3a3HAYEHUMHU KIIOYOBUMH MPHHIHIIAMH,
BU3HAE Jefalli CKIaHinm CTPYKTYpH Ta B3a€MO3B *SI3KA
BCEpENUHI Oi3HEC-CTPYKTYp, MiJBHIICHUII PiBEHb CKIa-
HOCTI Ta JOAATKOBI OOMEXKEHHS JEeMOKPATHYHOI CUCTEMHU
3 HCONHO3HAUYHMMHM LUIAIMH, 3 SKAMH Jep)KaBHI Jigepu
noBuHHI Oopotncs. O0’eHaHHS UX HAINpPSIMIB Yy €IUHY
TEOPIIO JIiIepcTBa 3a0e31eUye MIl[HY OCHOBY, Ha SIKili MOXK-
JIUBE HaBYaHHS MyOJIYHUX YIPABIIHIIIB, IO JO3BOJHTH
pealtizyBaTH JiJepCcTBO 1 OUiKyBaTH HOTO pe3ynbTarTiB [6].
Jocnigankamu [7] Oyio BUAUICHO YOTHPH PO JIiZIEPCTBa,
0COOJNNBO aKkTyasibHI B opraHax myouiuHoi Biaau. [Tepii
TpH poii (MiA3BITHICTE, JOTPUMAHHS MPABWII 1 TOJITHYHA
JIOSTBLHICTD) — i€ MiIXOMH, crerudidai i Oropokparii,
OB ’s13aH1 13 3000B’sI3aHHAMH Ji/IepiB Y MeKax IIi€i cuc-
temu. YerBepTuil (ynpasiiHHS Mepexero) OyB aoqaHui,
11100 BU3HATH BaXKJIUBICTH YITPABIiHHS MEPEXKaMH Ta MOITy-
JSIPHICTB, SIKYy MepeXi HaOyBalOTh y JIep)KaBHOMY CEKTOPI.
Jlizep mepexoauTh Bix OFHIET PO O iHMIOI 3aJIEKHO Bif
CKOHOMIYHOI CHUTYyalil, a YOTUPH MiAXOAM € CKIIATHUKAMU
OinbIIOi  KOHCTPYKIIT «JiepkaBHOTO JijepcTBay. Ilep-
COHaJly B OpraHax Jep<aBHOI BJaJy HE JOCTaTHbO OyTH
JEMOKpAaTHYHHMHM Ta IpodecioHanaMu CBO€I CIIPaBH.
Hoga peanpricTs 00yMOBIICHA Cy9acHIUM KPEaTHBHIM ITiJT-
XOZAOM 10 MIKPOCHCTEMH JEpP)KaBHOTO YMpPABIIHHS, IO
NoKa3aHo y tadiuui 1.

Sk BuHO 3 TabmwMI 1, TUHAMIKA BiTHOCHH JIiiepa 3 uJie-
HAM{ KOMaHIHW YTBOPIOE COIiaJIbHO-TICUXOJNOTIYHUN TPO-
IeC JTIAePCTBA, KU BIIPI3HAETHCS Bl aAMIHICTPaTUBHOTO
KepIBHULITBA SIK IOPUANYHO PErNIAMEHTOBAHOIO COIIAJIBHO-
OpraHi3amiifHOro mporecy, 3 BpaxyBaHHSIM KPEaTUBHOCTI B
yMOBax chorojieHHst. [IpiopuTeTHUM 3aBAaHHSIM €(eKTHB-
HOTO (DYHKIIIOHYBAaHHS KOMAHIM € IHTErpamis BHYTPIIIHIX
IHTEJIEeKTYyaJIbHIX, OpTaHi3allliTHIX Ta IHIIHX PeCypCiB, BUKO-
PHCTaHHSI BHYTPIIIHIX PE3EpBIB YNPABIIHHS IS HOIIYKY
IHHOBAIIHHUX pIlleHb Y PO3B‘si3aHHI poOieM. BupinieHHs
OKPECJICHOTO 3aBJaHHS € MOXJIMBUM 32 YMOBH HAsIBHOCTI
KOMaHIHOTO JifmepcTBa. Bukmamad ['apBapackkol mikomw
OizHecy Ta Bimommii Oi3Hec-koHCydbTaHT Organizational
Effectiveness Consulting T. JIuOchku BinsHavae: «Slapo
Oprasizaiii — Iie MPUHIUIH, T Ta TONISAN 1 CIiBpOoOIT-
HHKIB. B MOXeTe MaTi IIpaBHIIbHY CTpATETito, POTE K0
BU HE MaeTe NPABIIBHUX JIFOACH, 3 NPABUIBHUMHU LIIIMA
Ta MOBEIIHKO, Y Bac HIYOro He Buiine. Tex came i 3 ije-
paMu — SIKIIO 1X HEMae, TO CTparerist He Oy/e Ji€3IaTHOI.
Haromicts Xopoli Jliiepy Ta KOMaH1a 3MOXKYTh BUTSTHYTH
HAaBITh ITOTaHy cTparerioy» [4].
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Tabmuus 1

Hosa peaJticTs JiiepcTBa B OpraHax /Iep;KaBHOI0 yIPaB/IiHHA HA OCHOBI KPeaTHBHOCTI

Crapa napaagurma

HoBa napagurma

CraliJIbHICTD

KomyHikabenbHiCTh, 3MiHH 1 KPU30BUH MEHEIKMEHT B YMOBAX
JiKUTATI3aM1, 1HI[IaTHBHICTh

KoHTposb 3 60Ky KepiBHUIITBA

FeHepaTop i)leﬁ, KOMHCTGHTiCTI), JACJICTYBAaHH BJIaJHUX ITOBHOBAXKCHb

BHYTpilIHsA KOHKYPEHIIisl HEepCOHALY

KpearusHe criiBpoOiTHUIITBO

OJHOMAaHITHICTb Y IPUHHATTI pilllcHb

Pi3HOMaHITHICTb B YIPaBIIHCHKUX IIPOLIECaX, HATPIOTH3M

Eronentpusm

Bucoki nini, popmyBanHs inei

I'epoi3m, nepeOiIbIICHHS BIACHUX JOCATHCHHD

CKpOMHICTh MEHE/DKMEHTY, AUILIOMATHYHICTh, TOJIEPAHTHICTB JI0 TIEPCOHAITY

Jicepeno: cknadeno asmopom

Tabmmi 2

Komanjne JiizepcTBO B opraHax /iep;kaBHOro ynpaBJliHHsA

Menemxepu

Jlinepu

JIifOTh y CKITaJIHUX CUTYAIlisIX, MIHIMI3YIOTh PH3HK

T'eHepyroTh i71€1, 3MIHIOIOTH TpaBHIa, POOIATH 1X
JICMOKPaTHYHUMHU

KoopauHyTh TiepcoHal i BAKOHaHY poOOTY, IIyKAaOTh HOBI
CIOCOOU PO3BUTKY

Pu3uKy1oTh, MaroTh KpeaTUBHHUM CKIIAJ pO3yMy

Jicepeno: cknadeno asmopom

IIlomo EKOHOMIYHOI MiSABHOCTI MOXKHA BHIITHTH
KiJbKa CHUIBHUX XapaKTEPUCTHK KPEaTUBHOTO Jijiepa B
opraHax Jep>KaBHOTO YIPAaBJiHHS, a came: IPHUHIUITOBUI
XapakTep KpeaTUBHUX i1ef B OpraHax Jep>KaBHOTO yIpaB-
ninHs. ToMy TOpIBHIOIOYH MEHEIDKepa Ta Jiiepa HaBeIeMo
X XapaKTKPUCTUKHU y Ta0muri 2.

SIk BUAHO 3 TaOMUIN 2, KpeaTuBHI Ta ycmLqu aigepu
XXI cTomiTTS BIANOBIJAIOTH PEANBHOCTI, BHKOPHUCTO-
BYIOUM IIE€PCOHAI MEHEKMEHTY, IOCSTaloTh BHUCOKHX
pesynbrariB. Pazom 3 Tum y €C nizepcTBO MOBHHHE Bif-
MOBiIaTH Cy4YaCHWM BHKJIMKaM, L0 IOBS3aHi 3 HOBUMH
TpeHIaMH Ta HalpsMaMH B €KOHOMIIli, a Takox pedop-
MaMH y JEpXKaBHOMY CEKTOpi, 30Kpema IU(ppOBi3alliio,
10 OXOMNMJIa BEJHMKY YacTHHY SIK NPHBATHOTO TaK 1 Jep-
JKaBHOTO CeKTOpiB. OCOONMBICTIO KOMaHJIHOIO JIiZIEPCTBa,
€ Te 110 BiH CTBOPIOE CTIHKY KOMaH/Iy Ta KOMYHIKaIlil it
BIUTMBOM 30BHIIIHIX 00cTaBuH. JlimepcTBo hopMyeThCs Ha
OCHOBI KOMIIETEHIIIH, SKi Tepen0ayaroTs KpeaTHBHE MUC-
JICHHS, BU3HAUECHHS. METH, BIUIMBOBICTb, YJOCKOHAJICHHS,
HiBUIICHHS €(EKTUBHOCTI pOOOTH MEepCcoHay. 3amporo-
HOBaHI MiIXoan nepe)16aqa}oTL TMPOLEYPH BU3HAYCHHS
PO UTI0 KOMITETESHIIIH MaI/I6YTH1X JIi/iepiB, BUSIBICHHS Ta
BiZOIp MOTECHUIWHMX JiAEpPiB, 320XOUCHHS HACTABHHILITBA
Ta HaBYaHHSA, TIOCTIHUNA PO3BUTOK JiIePCTBA.

BucHoBkm. PGSyJILTaTI/I POBEEHOTO OCIIKEHHS
CBITYaTh NPO MOXKIHUBICTh 1 JONUIBHICTH BHKOPHC-

TaHHJ JiJepCcTBa K y Oi3HEC-CTPYKTypax, Tak i B opra-
Hax Hep)KaBHO.I' BJIall PO3TIAJAIOTHECA AK HaHBHiCTb
MEeBHOTO HAaOOpy SIKOCTEH MepcoHaly, SIKi € JigepaMu
«IIO-)KHUTTI», 3 1HIIOTO, 1€ MPOIEC HECHJIOBOTO BILIMBY
B HAIPAMKY TOCATHEHHS O13HEC-CTPYKTYp CBOIX LiJCH.
3 MOsIBOI0 HOBHUX TEXHOJOTIH 3ABISETHCS MOXKIUBICTH
OIIEPATHBHO pearyBaTH Ha 3MiHH, 1¢ J1AEepCTBO Y cd)epl
Hy6.]'[1'—IHOFO YHpaBIiHHS CHpPAMOBYETHCS  Ha JIOJICBKI
BIJIHOCHHH, 2 OCHOBHMM (DEHOMEHOM JIi/JepCTBa y CHC-
TeMi MEHEDKMEHTY WiAIPHEMCTB € KIIOYOBI O3HAKU
myOigHOTO Tifepa, sskui € ¢axiBmem y ramysi Hedop-
MaJbHUX BiTHOCHH, BOJIOapeM PO3BHHEHOTO COIiaIb-
HOTO IHTEJICKTY.

B choroHiiHix yMoBax, JiJepCTBO BBAKAETHCS CYC-
MUIBHOIO TPYNOBOIO JISUIBHICTIO, JIe¢ Ha Hally JyMKY,
aKTyaJlbHUMH CTaHYTh HHTAaHHS JOCITIKCHb PO3BHTKY
JigepcTBa 3 BpaxyBaHHSAM MPUHLMITY KOMAHIHOCTI, SKUH
3YMOBJIOE IEJIETYBaHHSA BIaI{ Ta CIIBPOOITHHUIITBA IS
3a0e3meueHHs €()eKTUBHOI CIUIBHOI Tpalli. AHai3 OCHO-
BHUX KOHIICMIIIH JIiJiepcTBa MEepII 3a BCe OB I3aHe 3 0CO-
OMCTICHUMHM SIKOCTSIMH. BIUIMBAaTH Ha IIEPCOHAN, a CaMe:
IpsSIMO  KOpEJII0—Ba-TH BepOajbHI iX 31i0HOCTI: yMiHHSA
TOBOPUTH, OyTH I[IKABMM CITIBPO3MOB "HHKOM, SICKPaBICTh
Ta OpPHUTIHAJBHICTE MOBHOI €KCIIpecii, MPHEMHHIA TroIoc,
JIHTBICTHYHI 3110HOCTI, SIKi JOIOMAaraiu JIigepoBi mepe-
KOHYBATH MEPCOHAJI.

Crnmcok BUKOPUCTAHUX JI7KepeJa:
1. Bacunpuak C.B., I'narenko 1.A., XKouipenko O.B., Pyoexancbka B.O. MonentoBaHHs IHHOBAI[IHHOT CHCTEMH YIIPaB-
JIHHS HaIllOHAJbHOIO €KOHOMIKOI0: (hopMyBaHHS (piHAHCOBOTO Ta JIIOACHKOTO KamiTaiy. E¢exmuena exonomixa. Juinpo, 2021.

Ne 8. DOI: https://doi.org/10.32702/2307-2105-2021.8.1

2. BuknaganHs Jijepersa Ui MOCaJA0BUX OCIO Ta MPEJCTaBHUKIB MICIIEBOIO CAMOBPSYBAHHS: CYTHICTh, BUKJIUKH, TIEp-
CIIEKTHBH : M-I Beeykpaincbkoro kpymioro crony (Kuis, 15 kit 2015 poky) / 3a 3ar. pen. B.A. Tomoscskoi, JI.A. ITamko,

A K. I'yka. Xapkis : @axrop, 2015. 88 c.

3. I'punbko T.B. [TignpueMHUNTBO: CydacHi BUKJIMKH, TPEHAU Ta TpaHCHOpMAIIT :

MOHOTP. / 32 3ar. peil. A-pa eKOH. Hayk,

npo¢. T. I'punbko. uinpo : Bupaseus bina K.O., 2023 p. 350 c.
4. Enextponnuii pecypc. URL: https://management.lviv.ua/aktualno/news/item/348-komanda zmin
5. Tomorcbka B.A., TTamko JILA., I'yk A.K. Ta in. JlizepcTBo B MiciieBoMy caMoBpsiiyBaHHi. Xapkis : @aktop, 2015. 156 c.

(Cepis «bibmioTeuka Jiiepa MiCIIEBOTO CaMOBPSTyBaHHSD» ).

6. Kellis D.S., Ran B. Modern leadership principles for public administration: Time to move forward. Journal of Public

Affairs. 2013. No. 13 (1). P. 130-141.

64



Bunyck 2 (75) 2024

7. Tummers L., Knies E. Measuring public leadership: Developing scales for four key public leadership roles.
Public Administration. 2016. No. 94 (2). P. 433-451.

8. Tkachenko L. (2014) Kreatyvnist’ i tvorchist’: suchasnyy content [Creativity and creativity: modern content]. Education
and development of a gifted person. No. 9. P. 32-35.

References:

1. Vasylchak S. V., Hnatenko I. A., Zhovnirenko O. V., Rubezhanska V. O. (2021) Modeling of an innovative
national economy management system: formation of financial and human capital. Efficient economy. Dnipro, no. 8.
DOI: https://doi.org/10.32702/2307-2105-2021.8.1

2. Goshovska V. A., Pashko L. A., Huk A. K. (eds.) (April 15, 2015) Teaching leadership for officials and representa-
tives of local self-government: essence, challenges, prospects: meetings of the All-Ukrainian Round Table. Kyiv. Kharkiv:
Factor, 88 p.

3. Grynko T. V. (2023) Entrepreneurship: modern challenges, trends and transformations: monogr. / for general ed.
Dr. Econ. Science, Prof. T. Hrynko. Dnipro: K.O. Bila Publisher, 350 p.

4. Electronic resource. Available at: management.lviv.ua/aktualno/news/item/348-komanda_zmin

5. Goshovska V. A, Pashko L. A., Huk A. K. etc. (2015) Leadership in local self-government. Kharkiv: Factor, 156 p.
(Series "Library of the leader of local self-government").

6. Kellis D. S., Ran B. (2013) Modern leadership principles for public administration: Time to move forward. Journal
of Public Affairs, no. 13 (1), pp. 130-141.

7. Tummers L., Knies E. (2016) Measuring public leadership: Developing scales for four key public leadership roles. Public
Administration, no. 94 (2), pp. 433-451.

8. Tkachenko L. (2014) Kreatyvnist’ I tvorchist’: suchasnyy content [Creativity and creativity: modern content].
Education and development of a gifted person. no. 9, pp. 32-35. (in Ukrainian)

65



